Shared Governance at Riverview Medical Center
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RMC Councils Contact Person

RMC Professional Practice Linda Coleman - linda.coleman@hmhn.org
Amy Mikalsen —amy.mikalsen@hmhn.org

RMC New Nurse Council Christina Lahey - christina.lahey@hmhn.org
RMC Ambulatory Nursing Council Iris Miller — iris.miller@hmhn.org
RMC Night Council Pacita Fitzgerald — pacitav.fitzgerald@hmhn.org

RMC Research Council Regina Opare-Sem - regina.oparesem@hmbhn.org
Meets the 3rd Tuesday @11 am

RMC Nursing Quality & Safety Council Tricia Crosby — tricia.crosby@hmnh.org

For more information contact regina.oparesem@hmhn.org




